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WHAT DO WE MEAN BY 
‘MISSIONAL LIVING?’ 
WE MEAN THESE THINGS...
1. Following Jesus Into Worship
christpres.org/sermon/following-jesus-into-worship

2. Following Jesus In His Mission:  Public Faith
christpres.org/sermon/following-jesus-in-his-mission-public-faith

3. Following Jesus In His Mission: Integrating Faith and Work:
Because so many people spend the majority of their waking 
hours working – whether as a volunteer or for hire – it is important 
to see vocation as a calling from God and the workplace as a 
primary realm for following Jesus and loving the world. 

We express these truths by: 
- Affirming that all creative work – work that takes raw material 
and makes something new for the benefit of the world and the 
human community – is an expression of God’s creativity through 
people who bear his image. God created... and it was good.

- Affirming that all redemptive work – work that fights decay and 
seeks restoration of people, places, and things – is an expression 
of God’s redeeming grace, also through people who bear his 
image. All creation groans... eagerly awaiting freedom. Jesus is 
making all things new. 

- Launching the Nashville Institute for Faith & Work (nifw.org).

4. Following Jesus in His Mission:  Mercy and Justice 
christpres.org/sermon/following-jesus-in-his-mission-mercy-and-justice

?
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CONNECT GROUPS: AN OVERVIEW
Connect Groups bring CPC members and friends together into smaller 
groups for the purpose of studying a six-week sermon series. These groups 
are one way we assimilate and guide our members, attendees, and friends 
toward further understanding our CPC vision in and through community.

AIM OF CONNECT GROUPS: TO CONNECT, CONSIDER, CONCLUDE, AND RECONSIDER.

1.  Connect relationally in a more intimate environment. 
    (Three to thirteen members and friends)

    • Meet on a weekly basis for six weeks (starting October 4th)
    • Create a hospitable space to discuss truth
    • Communicate expectations
    • Shepherd your group toward one another

2. Consider six lessons in relationship to six sermons.

   • Listen to the sermon and read the text prior to gathering.
   • Cover the material provided.
   • Be gracious and redirect as needed; guard from “rabbit trails” 
     and soapboxes.
   • Aim to embody our vision corporately as well as individually.
   • Consider CPC 101 to be your guide regarding CPC 
     vision/mission.
   • Direct special concerns/questions to CPC Pastors as needed.

3. Conclude the series.

   • Set an actual end-date for your Connect Group.
   • Direct everyone to complete the “Next Steps” survey.

4.  Reconsider forming into a Small Group:

   • Solicit direct input for interest in continuing. 
   • Designate a new Host and Facilitator.
   • Set another time period for commitment.
   • Remember that Sermon Studies are posted weekly at 
     christpres.org/sermon-resources.
   • Move forward!
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“Let love be genuine. Abhor what is evil; hold fast to what is good. Love one 
another with brotherly affection. Outdo one another in showing honor. Do 
not be slothful in zeal, be fervent in spirit, serve the Lord. Rejoice in hope, 
be patient in tribulation, be constant in prayer. Contribute to the needs of the 
saints and seek to show hospitality.”

– Paul’s letter to the Romans, chapter 12

NOTES
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HOSTING AND FACILITATING A 
CONNECT GROUP
Keeping in mind the spirit of CPC Hospitality 

HOSTING
The following are key principles for ALL public speaking at CPC. As a host 
or facilitator, reacquaint yourself with these essentials: 

1. Deeply God-centered throughout: Sacred, transcendent, with joy, 
accessibility. Biblically-based. In your ethos, show not only belief in truth, 
but love for truth. 

2. Grace that abounds. All talk, even sin talk, should express optimism 
and hope because of grace—and because of a standing and identity that 
is “in Christ.” Lead with a personal repentance and faith, acknowledging 
the difficult realities of life with the hope we find in Christ. 

3. ABSOLUTELY EVERYTHING must be intelligible, intriguing, and 
winsome to non- believers. Assume non-Christians are sitting in the room 
with you listening to every word you say. Assume CPC folks have taken 
the risk of inviting their friends and are depending on you to speak and 
lead in such a way that they say to themselves, “This was exactly what I 
longed for my friend to hear, and it was exactly how I longed for them to 
hear it.” Non-Christians should leave sensing that you (the facilitator and/
or host) get them, care for them, and respect them. 

4. City-positive. Demonstrate respect, never scorn, for the City in which 
we live. Look for opportunities in your leading to celebrate the good, 
the “common grace” that exists in Nashville and beyond—even as you 
critique things that are broken in the culture. Elevate the good you see 
in our members, as well as other churches, faiths, and people from the 
community. Look to Paul’s example in Acts 17, speaking to the Athenian 
intellectuals. Be in tune with the fact that Nashville is filled with wealthy 
and poor, academics, creative, healthcare professionals, business people, 
athletes, as well as homemakers, and blue-collar professionals. Build 
bridges with our Nashville neighbors as you lead. 

5. All-embracing. Take great care to build bridges especially with those 
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who may sense that it may be a challenge for them to “break into” a 
church like CPC; for example: singles, young couples, people who are not 
affluent, non-CPA families, non-whites, non-Christians, those who have 
been away from church for awhile. Avoid stereotypes of all kinds. Do not 
assume that everyone is from a traditional family or from the same political 
perspective. Don’t assume that everyone is familiar with church, the Bible, 
or Christianity. Seek to build bridges ‘under Christ’ between people who 
come from different backgrounds, life experiences, and perspectives. 
When mentioning events or holidays that are people group-specific, speak 
to those not included in a manner that draws them into the conversation 
and acknowledges their presence. 

6. A-political. When speaking as a CPC leader, take great care to maintain 
a posture of neutrality when it comes to politics (parties and/or issues). 

7. Be conversational (versus stiff/formal or overly dramatic). In your 
speaking, imagine yourself to be in conversation with a group of friends 
sitting around a living room or dining table together. Personalize things in 
your tone. 

8. Dress representative of the community. This means that sometimes 
you wear “business casual” and at other times jeans and a tasteful, casual 
shirt. Resist dressing the same every time or dressing sloppily. 

9. Prepare the environment. Help the host to ready the home in such a way 
as to remove distractions and create an environment that communicates 
that someone considered others’ needs before they even arrived. Light 
refreshments, flowers, unscented candles, pillows, and chocolates are 
good examples. A warm greeting at the door sets the tone for the evening. 
Being mindful of children and pets is a gracious way of creating space for 
others as well. 
— adapted from Scott Sauls’ Principles of Public Speaking at CPC 

NOTES



8

FACILITATING
What’s the value of Connect Groups? Will they bring change? Challenge 
us? Serve as a means of grace? Provide fellowship? Are these safe 
places? Can we be confidential? Vulnerable and validated? Not judged 
but encouraged?

RELATIONAL:
One of the biggest things a Connect Group does is bring community to 
people who don’t have it, can’t find it, or hide from it. So, for them, a 
Connect Group is where they say they have community – which means 
they have connection with people who know them and a place they can 
open up in safety.

Teach: Is what you are teaching the truth or yourself and your theory? Teach 
them to be open by being open, by being repentant, by being humble.

Demonstrate: Are you displaying what you are teaching? The question 
isn’t if they see perfection but pursuit – demonstrating faithful struggle as 
a real person.

Observe: Learn where their hearts are and the heart of the group by 
listening and facilitating.

Evaluate: Ask questions to hear how the group is receiving the material.
Evaluate what they need, not just what you need.

Encourage: Draw them out not only by encouraging their right answers but by 
asking even tougher questions. They matter by being there – not just by talking.

INTEGRATIVE:
Integration, on many levels, means: a place where they can integrate who 
they really are with the truth of who they long to be. This is a safe place to 
be wrong and grow. They can integrate truth and grace by…

Integrating Our Worlds: We all live lives of many competing worlds: our 
families, work, friends, church, and many others. Connect Groups need to 
be places that integrate those worlds (rather than adding another).
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Integrating Grace and Truth: Is this a Connect Group that facilitates both 
truth and grace, which brings Jesus?

Integrating With Others: Far too often we come to a “group” and 
bring our thoughts and needs only to hear where others are. Integrating 
in a Connect Group looks like us interacting with other people’s thoughts 
and feelings in the group.

MISSIONAL: 
Much of our view of Christianity divides growth and outreach, teaching and 
evangelism. Facilitating a Connect Group should never make that division, 
but always connect the two. Our growth and outreach are not mutually 
exclusive but both a part of God’s work within us. 

Fixed Theology and Flexible Methodology: Being Missional is not what 
we do first but who we are. It is not just an action of the church, but an 
attribute of God.

Centrifugal Rather Than Centripetal: Is our Connect Group reflective of 
our church? Are we for the city? Or just present in the city? Or using the 
city?

What We Eliminate and What We Build: Are we eliminating insider/
outsider language? Are we building a community for questions and doubts 
to be addressed?

NOTES
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LEADING
(adapted from Mike Breen’s 3DM material (weare3dm.com)

1. Competence: People look to leaders for follow through with excellence 
– which doesn’t mean perfection but does include faith and repentance 
when we blow it!
Example: A competent leader makes sure the group meets on a regular 
basis, and that everyone knows where to be and what’s expected of the 
time together.

2. Chemistry: People look to leaders for a sense of connection. A natural 
affinity for people and the ability to connect are essential. This includes 
social cues as well as environmental ethos.
Example: A leader with chemistry knows how to read people individually 
and corporately and seeks to host/facilitate with both felt and real needs 
in mind.

3. Character: People look to leaders to model true humanity. A life 
reconciled to Jesus and seeking the restoration of all things is a life bearing 
the fruit of the Spirit. People are listening to what we say and observing 
how we live. Again, this doesn’t mean perfection – but it does mean we 
model faith and repentance on a daily basis.
Example: A leader with character depends on Jesus for his/her 
righteousness and seeks to live out of his/her reconciliation. Simply put, 
they love others with the love of Jesus that first brought them to life. When 
they blow it, they confess, repent, and live out forgiveness.

4. Compatibility: People look to a leader to champion and clarify the vision 
of the church. Compatibility means you are an extension of the church 
leadership and vision. CPC members are signed onto the vision; all of us 
long to understand it more deeply and live it out more fully.
Example: A leader with compatibility loves the vision of CPC and is 
seeking to live it out where they live, work, play, and worship.

5. Capacity: People look to a leader to have the capacity to lead the group 
well. This includes time and ability to delegate to others who have the gift 
to lead various aspects of the meeting.
Example: A leader with capacity has the margin in life to fulfill the 
responsibilities and celebrate the joy of loving and leading people.
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“People follow leadership, and if leadership is not moving in the 
same direction, then people are scattered. Leaders are responsible 
to establish and reinforce the culture of the church… It is critical 
that [we] place leaders in key positions who are deeply committed to 
[our] simple ministry process. They must be committed not only to 
ministry, but also to how [our] church does ministry.”

– from Simple Church by Thom Rainer & Eric Geiger

NOTES
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A SUGGESTED FORMAT
 1. WELCOME GUESTS (2MIN)

 A. Introduce yourself, the host, and the facilitator. Say thank you.
 B. Acknowledge everyone in the room. Be specific and personal.
 C. Offer thanks for people’s willingness to attend.

 2. SET EXPECTATIONS (3MIN)

 A. State what you’re expecting and how you plan to 
 accomplish the goal.
 B. Acknowledge the role that participants will play.
 C. Give simple summary of ways you will be communicating 
 to the group during the series.  
 D. Give “family guidelines” – i.e., expectations of 
 respectful conversation.
 E. Remind the group of start and finish times. 

 3. LEAD THE CONNECT STUDY (30-45MIN)

 A. Open in prayer.
 B. Read the Scripture.
 C. Proceed through the questions and quotes provided.

 4. CLOSING: PRAYER AND ANNOUNCEMENTS (3MIN)

 A. At the agreed upon hour, acknowledge the time. Extend by 10  
 minutes if necessary, but allow people to leave without 
 shame. Stick to the 10 minute extension, then transition to 
 casual conversations.
 B. Close the Evening: Very few personal remarks. Make sure 
 to again thank all participants, host, facilitators, and guests. Offer  
 an invitation to continued conversations.  
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CONNECT SERIES OUTLINE
CONNECT SERIES / STUDIES 2015

SERIES TITLE:
Leave It Better: Faith, Vocation, and the Mission of God

October 4: The First Great Commission (Genesis 1:1-2, 26-31)
Central: Sauls ... Intown: Croft

Description
• The first thing Scripture tells us about God? He is a worker. He created.
• We live out the image of God as vocational beings who create for the 
common good.
• Similarly, we live out his image as we redeem broken people, places, 
and things.
• All work, then, is God’s work. No sacred/secular dichotomy. Just as 
ministers and missionaries have a commissioned calling from God, so do 
artists, athletes, entrepreneurs, janitors, mothers, etc.
• Non-Christians as well as Christians, though not as aware, participate in 
God’s work when they do good work.

Host/Facilitator Resources
Dorothy Sayers: “Why Work?” (goo.gl/Uw16oV)

Next Steps
• Read: Every Good Endeavor by Tim Keller and Katherine Alsdorf
• Listen: Making Culture by Andy Crouch (goo.gl/qaHhs0)
• Journal Exercise: How does your work bring structure to chaos like the 
creation story?  Do you create or redeem in most of your work?

October 11: Bloom Where You’re Planted (Daniel 1:8-21)  
Central: Sauls ... Intown: Croft

Description
• The anatomy and ethics of work.
• God gives ethical guardrails for work, universally applied to all vocations 
(honesty, hard work, etc.).
• Christians especially are to steward their abilities and resources to create 
excellence. We pursue excellence in our work not in spite of grace, but 
because of grace.
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• Cultural engagement and common grace –working alongside, and 
also standing out among, non believers is how vocation works in God’s 
kingdom.

Host/Facilitator Resources
Missy Wallace: “A Vision for Integrating Faith and Work” (goo.gl/NTnke8)

Next Steps
• Read He Shines in All that’s Fair: Culture and Common Grace by Richard 
J Mouw
• Journal Exercise: Where have you been inspired by Common Grace in 
your work environment?  What has been the biggest ethical dilemma you 
have faced in your work environment?  Was your reaction spirit-led or 
flesh-led?

October 18: Frustration, Setback, and the Vocational 
Groan (Ecclesiastes 2:17-26)  
Central: Sauls ... Intown: Sauls

Description
• Work has been cursed. Because of this, like relationships and worship, 
work is frustrated.
• The Myth of Sisyphus, Leaf by Niggle, Madonna’s fear of mediocrity, 
etc. highlight the fact that we are not what we are made to be. We are, as 
Pascal says, “deposed kings.”
• The groan can also touch us in oppressive work environments, such as 
slaves and masters.
• Jesus groaned on the cross to relieve us of our groan.
• In glory there will be no writer’s block or Sisyphus experience.

Host/Facilitator Resources
Albert Camus: “The Myth of Sisyphus” (goo.gl/cbHMtB)

Next Steps
• Read/Listen: Counterfeit Gods by Tim Keller
• Journal Exercise: Think through a small sin you have committed in your 
work setting. Try to unpack what your underlying motivation was. Did you 
spin some sales results? Did you brag about your homemade baby food 
to a mother who cannot get that done? What motivated that action or 
thought?
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October 25: Sweat and Sabbath (Hebrews 4:1-13)  
Central: Sauls ... Intown: Croft

Description
• The biblical work ethic includes stopping, ceasing from labor through 
Sabbath.
• Sabbath was included in the creation order. We image God when we 
work hard six days, rest hard one.
• The centrality of worship with God’s people…it’s part of our rest. Arrange 
your life around Sabbath, versus fitting Sabbath into the rest of your life 
as you are “able.”
• We rest toward work versus working toward rest. Adam’s first full day of 
life was a day of rest. Before he tended the garden, he slept deeply and 
played / replenished with Eve.

Host/Facilitator Resources
JD Greear: “The Sabbath, Jesus, and Christians” (goo.gl/D9MrUw)

Next Steps
• Read: Creation Regained: The Biblical Basics for a Reformational 
Worldview by Albert Wolters
• Journal Exercise: Where is your work hard? Where is your job, vocation, 
company, or industry broken? What might a redeemed work environment 
look like for you?

November 1: Redeeming Money (Luke 12:13-34)  
Central: Sauls ... Intown: Sauls

Description
• Many people work for the chief purpose of getting rich. While wealth 
acquisition is in itself a fine thing and can even be a sign of the kingdom 
(in heaven, streets will be paved with gold), it can also be a trap.
• You cannot love / serve both God and money. Money is a terrific servant 
but a terrible master. 1 Timothy 6.
• Money sickness is revealed through excessive spending on ourselves 
(retail therapy), as well as excessive hoarding (like the rich fool).
• God owns everything. Even our money is his, on loan to us. We are to 
steward it as he directs. Generosity in particular, like Sabbath, is a “check 
to the spirit” and a preventative measure against money idolatry.

Host/Facilitator Resources
Tim Keller: “What We Owe the Poor” (goo.gl/KPL57J)
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Next Steps
• Listen: “Treasure vs Money” (sermon) by Tim Keller (goo.gl/f7CC5Q)
• Read: Wealth Creation as Integrated with Faith: A Protestant Reflection 
by David W. Miller (goo.gl/rcie5z)
• Journal Exercise: Do you see money as an idol to you? Do you have a 
financial finish line? In what areas of money and spending do you struggle 
with the concept of “everything comes from and belongs to God?” Journal 
about how God is speaking to you regarding wealth.

November 8: Identity, Idolatry, and Faithful Perspective 
About Work (Ecclesiastes 3:16-22)  
Central: Croft ... Intown: Croft

Description
• Rightly ordered loves. When work replaces God as our identity, we lose 
joy in our work as well as our worship.
• Work is a good thing in itself. But like every good thing, it can become 
an idol.
• Interact with signs that work is an idol / a chief source of identity – lack of 
Sabbath, willingness for relationships and health to suffer, etc.
• When work becomes our “everything,” we become more like animals 
than humans.
• Gospel restoration is necessary, resting in the work of Jesus that’s 
already completed.

Host/Facilitator Resources
David Powlison: “Idols of the Heart and Vanity Fair” (goo.gl/zUN4hs)

Next Steps
• Read: Living the Sabbath by Norman Wirzba
• Watch: “Remember the Sabbath and Keep it Holy” by Andy Crouch (goo.
gl/Ig7Io4)
• Journal Exercise: Document the hours you spend over your week in true 
rest. Pick a day that you see as your Sabbath. How many “avoidable” tasks 
of work do you do that day? For instance, did you go grocery shopping, 
and is that work to you? Could you have planned ahead and done that 
earlier in the week? Could you do the laundry earlier or later? Do your 
work emails really need to be answered on your rest day?
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FAQ
When/where do Connect Groups meet? 
Connect Groups meet at our Central location on Sunday mornings and in 
homes and apartments throughout the greater Nashville area 
(various nights).

Do I sign-up for a Central or Intown location? 
For the sake of launching Intown communities, our Connect Groups this year 
allow those interested who will be attending Intown to register specifically 
for an Intown Connect Group. As with corporate worship on Sundays, our 
members and friends with Central and Intown are encouraged to attend 
either location according to their preference.

What if I can’t participate in a Connect Group?
If you are unable to attend a specific location, we still ask all our members 
to consider listening to the sermon series and processing the content via 
downloadable links we’ll have available in the Sunday bulletin weekly.  

What if I’m already in a small group?
If you’re already in a small group that meets regularly, GREAT! Consider 
going online to register your entire group and plan to incorporate the 
content and discussion questions for these six sermons into your small 
group time from early-Oct to mid-Nov.

What if our Connect Group would like to continue beyond the 
six-week series?
When you register, just let us know your intent, and we’ll seek to organize 
you with people looking for the same thing.

Can I organize my own Connect Group?
Absolutely. Just let us know so we can keep you informed and get you the 
materials you need. Please register your group via the online form found 
at christpres.org/connect-groups.

Does CPC offer ongoing Small Groups?
We focus primarily on our fall Connect Series to get everyone into short-
term groups.  For information on other possibilities, visit 
christpres.org/small-groups.
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WHO TO CALL & CLOSING REMARKS
Questions?

Pastor of Missional Living:
Ken Leggett (KLeggett@christpres.org)

CPC Intown Pastor:
Stacey Croft (SCroft@christpres.org)

Nashville Institute for Faith & Work (nifw.org):
Missy Wallace (MWallace@christpres.org)

Director of Missional Living:
Cammy Bethea (CBethea@christpres.org)

Congregational Care:
Todd Teller (TTeller@christpres.org)

Buz Graham (BGraham@christpres.org)

Director of Membership:
Jen Seger (JSeger@christpres.org)

CPC Women:
Angie Gage (AGage@christpres.org)

Suzanne Simmons (SSimmons@christpres.org)

Theological Questions:
David Filson (DFilson@christpres.org)

CPC Youth:
Derrick Harris (DHarris@christpres.org)

All Others:
christpres.org/staff
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NOTES
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THANKS FOR YOUR INVESTMENT IN THE 
CPC 2015 CONNECT SERIES!
YOU are making it possible for hundreds of our members and friends to 
connect relationally around the mission of Jesus Christ! This six-week 
season, we will gather together with old friends and new ones. We’ll look 
more deeply into the mission of Jesus as it relates to our lives, and will 
process the scriptures in and through community.  

CPC is forever seeking to make strangers into friends and friends into 
family; Connect Groups are a primary means of accomplishing this vision. 
Thank you for investing in people’s lives through this effort!

CHRISTPRES.ORG/CONNECT-GROUPS


